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ORIGINAL

CITY OF WOODINVILLE, WASHINGTON

ORDINANCE NO. 82

AN ORDINANCE OF THE CITY OF WOODINVILLE, WASHINGTON,
REPEALING CLERK'S RECEIVING NUMBERS 116 AND 117 AS ADOPTED BY
ORDINANCE NO. 22, ADOPTING A REVISED PAY, BENEFIT AND
CLASSIFICATION STRUCTURE FOR CITY EMPLOYEES AND ESTABLISHING
AN EFFECTIVE DATE.

WHEREAS, the City Council adopted a pay, benefit and classification structure for
the 1993 budget and

WHEREAS, the Finance Committee has considered peer cities for compensation
offered to employees; and

WHEREAS, the City of Woodinville considers it appropriate to permit
administrative adjustments based on parity with comparable positions in other
jurisdictions,and economic factors,

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF WOODINVILLE,
WASHINGTON, DOES RESOLVE AS FOLLOWS:

Section 1. That section of Ordinance No. 22, relating to pay ranges and employee
benefits, and Clerk's Receiving Number 116 and 117, is hereby repealed.

Section 2. The City Council hereby adopts the salary range and structure, attached as
Clerk's Receiving No. 183, and the Employee Benefit Plan attached as Clerk's Receiving
No. 184.

Section 3. The effective date for payment of salary steps, ranges and benefits
established by Clerk's Receiving Numbers 183 and 184 shall be January 1, 1994 and shall

. continue until amended by action of the City Council.

ADOPTED BY THE CITY COUNCIL AND SIGNED IN AUTHENTICATION. OF ITS
PASSAGE THIS 27TH DAY OF DECEMBER, 1993.

Mw/ M%M/M\/

Mayor I@y DeYo g




ATTEST:

By~ S

James K. Katica
City Clerk/Treasurer

APPROVED AS TO FORM:
OFFICE OF THE CITY ATTORNEY

WayneNanaka
City Aftorney

FILED WITH THE CITY CLERK: [ 223/93
PASSED BY THE CITY COUNCIL:
PUBLISHED: /[3)9 2)27183
EFFECTIVE DATE!] | [94
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City of Woodinville
1994 Budget

Clerk's Receiving No. 183

Job Classification by Salary Range
Effective Date: January 1, 1994

O

Job Classification Annual Salary Monthly Salary
Clerk/Typist $19,937 to $26,487 $1,661 to  $2,207
Permit Clerk ) $21,988 o $29,207 51,832 to $2,434
Accounting Clerk $23,088 to 330,665 $1,924 w0 $2,555
Building Inspector $28.057 1o $37,265 $2,338 1o $3,105
Public Services Assistant

City Planner 330,937 to $41,085 52,578 0  §3,444
Building Official $34,101 to  $45,299 52,842 o  $3,775
Clerk/Treasurer $43,532 to  $57,820 $3,628 to  $4,818
Public Svcs. Administrator $47,994 to 563,741 $3,999 o $5,312

Commumity Development Dir.

Salary Structure

Salary
Range Low
1 - 81,071
2 31,125
3 $1,181
4 $1,240
5 $1,302
6 51,367
7 $1,436
8 $1,507
9 $1,583
10 $1,661
11 $1,745
12 $1,832
13 51,524
14 $2,020
15 $2,121
16 $2,227
17 $2,338
18 $2,456
19 $2,578
20 $2,707
21 $2,842
22 $2,984
23 $3,133
24 $3,290
25 $3,455
26 $3,628
27 $3,809
28 33,995
29 $4,199
30 $4,409
31 $4,630
32

$4,862

High

$1,422
$1,494
$1,569
$1,647
$1,729
$1,816
$1,907
$2,002
$2,102
$2,207
$2.318
$2,434
$2,555
$2,683
$2,817
$2,958
$3,105
$3,261

$3,424

$3,596
$3,775
$3,963
$4,162
$4,370
$4,589
$4,818
$5,059
$5,312
$5,577
$5,857
$6,149
$6,457
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CITY OF WOODINVILLE
1994 BUDGET

CLERK RECEIVING NO. 184

EMPLOYEE BENEFTTS - Paid by City
Medical - AWC Plan G Employee, 80% of Spouse, and 50% of children
Dental - AWC Plan A Employee and 50% of Dependent Coverage
Employee Assistance Plan - AWC paid by City for all employees.
Term Life Insurance - $10,000 paid by City for ail employees.

VACATION - Full Time Employees

1st year 3/4 day per month = 9 days annually
2nd year 1 day per month = 12 days annually
5th thru 7th year 1 1/4 day per month = 15 days annually

SICK LEAVE - 1 Day Per Month - 60 Day Accrual Limit

Permanent Part-Time Employees - All benefits cost shared and/or accrued
according to the percentage that the part-time bears to full time employment,
except that term life insurance shall be paid by the City for all paid employees
that work 20 or more hours per week.

The City shall furnish coffee and tea for attendees of public meetings as a benefit
of contribution to public process, and for employees as a benefit of employment.
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