
ORDINANCE NO. 287 

AN ORDINANCE OF THE ClTY OF WOODINVILLE, 
WASHINGTON, ADOPTING A CLASSIFICATION 
PAY RANGE AND MANAGEMENT POLICIES FOR 
NON-REGULAR EMPLOYEES AND ESTABLISHING 
AN EFFECTIVE DATE. 

WHEREAS, the City Council adopted a pay, benefit and classification structure 
for regular employees in the 2000 budget; and 

WHEREAS, the City Council authorized a pay, benefit and classification study for 
non-regular employees in the 2001 budget; and 

WHEREAS, as a result of the study, a new pay structure for.non-regular 
employees was proposed; and 

WHEREAS, the City of Woodinville considers it appropriate to permit 
administrative adjustments to the City's pay plans annually based on parity with 
comparable positions in other jurisdictions and economic factors. 

NOW, THEREFOR, THE ClTY COUNCIL OF WOODINVILLE, WASHINGTON, 
DO RESOLVE AS FOLLOWS: 

Section 1. Definitions 
Regular Employees are defined as persons employed in a regular position on a 
full- or part-time basis excluding elected officials. 

Non-Regular Employees are defined temporary employees, casual workers and 
interns. Non-regular employees are hired to perform work for less than twenty 
hours per week on an ongoing basis or; are hired for work, which is limited andlor 
irregularly scheduled or, are hired to assist a department while developing career 
related skills. 

Section 2. The City Council hereby adopts the classification pay range for non- 
regular employees as Attachment A which is attached hereto and incorporated 
herein by reference as if set forth in full. 

Section 3. The City Council hereby adopts Plan Management Policies as 
Attachment B which is attached hereto and incorporated herein by reference as if 
set forth in full. 

Section 4. The effective date for payment of salary steps, ranges and policies 
established by Attachments A and B shall be April 1, 2001 and shall continue 
until amended by action of the City Council. 








