
ORDINANCE NO. 389 

AN ORDINANCE OF THE ClTY OF WOODINVILLE, 
WASHINGTON, REPEALING ORDINANCE NO. 377, EFFECTIVE 
APRIL 18, 2005, ADOPTING BENEFIT AND CLASSIFICATION 
PAY RANGES FOR ClTY EMPLOYEES AND ESTABLISHING AN 
EFFECTIVE DATE. 

WHEREAS, state law requires that staffing levels, employee salaries, employee 
benefits and job classifications be reviewed annually by the City Council in the budget process, 
and requires City Council approval of changes; and 

WHEREAS, the City Council adopted a benefit and classification schedule in Ordinance 
No. 353 that took effect on January I ,  2004; and 

WHEREAS, the 200512006 city budget includes wage adjustments to various city 
employee job classifications, with minor pay range adjustments for cost-of-living increments capped 
at 90% of the State of Washington consumer price index for regular employees; and 

WHEREAS, the City of Woodinville considers it appropriate to permit administrative 
adjustments based on parity with comparable positions in other jurisdictions and economic 
factors; and 

WHEREAS, salary adjustments in the City Manager's proposed 200512006 city general 
fund budget increase 6.8% or less, including the proposed addition of only 1 . I  FTE; and 

WHEREAS, factors driving the significant increases in benefit cost are influenced by 
state and national policy, and marketplace dynamics beyond the control of the City of 
Woodinville; and 

WHEREAS, the Washington State Public Employees' Retirement System (PERS) lowered 
the employer contribution rate from 7.5% in June, 1999 to the current rate of 1.18% due to market 
investment gains; and 

WHEREAS, the Washington State Public Employees' Retirement System has increased 
the employer contribution rate from 1.18% to 5.08% effective July 1, 2005 due to normalized 
investment returns; and 

WHEREAS, the increased contribution rates have caused the City funded employee benefit 
costs to increase by $64,660 in 2005; and 

WHEREAS, the increased premium costs for employee medical plan coverage have 
caused the 2005 General Fund budget to increase by $23,200; and 

WHEREAS, the City Council is concerned that future salary adjustments, PERS 
contribution rates, and medical premium cost increases could out pace the growth of General 
Fund revenues; and 












