
ORDINANCE NO. 411 

AN ORDINANCE OF THE ClTY OF WOODINVILLE, 
WASHINGTON, REPEALING ORDINANCE NO. 377, EFFECTIVE 
JANUARY 1, 2006, ADOPTING BENEFIT AND 
CLASSIFICATION PAY RANGES FOR ClTY EMPLOYEES AND 
ESTABLISHING AN EFFECTIVE DATE. 

WHEREAS, the City Council adopted a revised pay, benefit and classification 
structure for 2005; and 

WHEREAS, the City of Woodinville considers it appropriate to permit 
administrative adjustments based on parity with comparable positions in other 
jurisdictions and economic factors: 

NOW, THEREFORE, THE ClTY COUNCIL OF THE ClTY OF WOODINVILLE, 
WASHINGTON, DOES RESOLVE AS FOLLOWS: 

Section 1. That Ordinance No. 377 relating to pay ranges and employee 
benefits is hereby repealed, effective January 1, 2006. 

Section 2. The City Council hereby adopts the Employee Benefit Plan 
(Attachment A), the Classification Pay Range (Attachment B), and the Non- 
Regular Pay Plan (Attachment C). 

Section 3. The effective date for payment of salary steps, ranges and 
benefits shall be January 1, 2006 and shall continue until amended by action of 
the City Council. 

ADOPTED BY THE ClTY COUNCIL AND SIGNED IN AUTHENTICATION OF 
ITS PASSAGE THIS 1 2 ~ ~  DAY OF DECEMBER 2005. 










