
ORDINANCE NO. 451

AN ORDINANCE OF THE CITY OF WOODINVlllE,
WASHINGTON, AMENDING ORDINANCE NO. 435 TO
ESTABLISH COMPENSATION RANGES FOR MANAGEMENT
ANALYST AND EXECUTIVE ASSISTANT/DEPUTY CITY CLERK.

WHEREAS, the City Council previously adopted Ordinance No. 435 to
establish pay, benefit and classification structure for 2007; and

WHEREAS, the City now intends to reclassify two positions to new titles
and pay ranges; and

WHEREAS, the City Council must establish new pay ranges for the new
position classes.

NOW, THEREFORE, THE CITY COUNCil OF THE CITY OF
WOODINVlllE, WASHINGTON, DOES ORDAIN AS FOllOWS:

Section 1. Ordinance No. 435 shall be amended as shown in Exhibit A,
to add the position titles and pay ranges for Management Analyst (Pay Range H);
and Executive Assistant/Deputy City Clerk (Pay Range F).

Section 2. The effective date of these new pay ranges shall be
November 1, 2007 and shall continue until amended by action of the City
CounciL.

Section 3. If any section, sentence, clause or phrase of this ordinance

should be held to be invalid or unconstitutional by a court of competent
jurisdiction, such invalidity or unconstitutionality shall not affect the validity or
constitutionality of any other section, sentence, clause or phrase of this
ordinance.

ADOPTED BY THE CITY COUNCil AND SIGNED IN AUTHENTICATION OF
ITS PASSAGE THIS 2nd DAY OF OCTOBER 2007.

A TTEST/AUTHENTICA TED:

~~J iinifer ~ hn
.ity ClerklCMC



ED AS TO FORM:
JCITY ATTORNEY

PASSED BY THE CITY COUNCIL:
PUBLISHED: 10-08-2007
EFFECTIVE DATE: 11-01-2007
ORDINANCE NO. 451

10-2-2007



Exhibit A, Ordinance No. 451

Assigned
Min Step 1 Max Step 6

Pay Range Position Title
A 2.936 3,617 Administrative Asistant
A Permit Technician I
A Facilities Maintenance Worker I
A Recreation Pronram Technician

B 3,091 4.016 Maintenance Worker I

C 3,255 4,229 Permit Technician II
C Volunteer Coordinator
D 3,425 4.451 Administrative Assistant, Senior
D Accunting Clerk
D Execi:tive Secret::!)

D Maintenance Worker II
D Pemmit Technician II

D Planning Technician
D Ennineerinn Technician

E 3.606 4,688 Building Inspector I
E Code Enforcement Offcer
E Facilites Maintenance Worker II
E GIS Analyst
E Maintenance Worker III

F 3,855 5.013 Recreation Coordinator
Executive AsslstanUDenut" Cit" Clerk

G 4.122 5,362 Building Inspector II
G Civil Site Field Inspector
G Maintenance Supervisor - Parks
G Planner
G Planner, Park

H 4,390 5,710 Accountant, Senior
H Building Plans Examiner

Engineer i
Field Engineer

H Infonnation Services Manager
H Permit Supervisor
H Senior Programmer
H Planner, Transportation/Environmental

Mananement Analvst

I 4,677 6,078 Maintenance Supervisor - Public Works
I Manager, Penni! and Land Use Processing
I Planner, Senior
I Recreation SUDervisor

J 4.979 6.475 City Clerk 

J Civil Plans Examiner
J CeFRFRI:RisatieRS Ceen;liR3ler

J Engineer, Senior - Project Manager
J Engineer, Senior - Sunace Water
J En;;ineer, Senior Traffc
K 5,303 6.896 City Planner
L 5,649 7,345 Assistant to the City Manager

Manaaer, Plan Review and Insoection Services
N 6,405 8,330 Manager, Long Range Planning/Emergency Mngt

o 7,240 9,414 Director, Finance
Director, Development Services

o Director, Parks & Recreation
o Director, Public Works

Classification Pay Range
Effective Date: November 1, 2007


