
ORDINANCE NO. 578 

AN ORDINANCE OF THE CITY OF WOODINVILLE, WASHINGTON, 
ESTABLISHING AUTHORIZED EMPLOYEE POSITIONS, PAY RANGES, AND 
BENEFITS FOR 2014, AND AMENDING EMPLOYEE PAY RANGES AND 
BENEFITS FOR TEAMSTERS EMPLOYEES FOR 2013. 

WHEREAS, the City Council must establish authorized positions, pay ranges, and 
benefits on an annual basis; and 

WHEREAS, concurrent with the adoption of the 2013-2014 Biennial Budget, the City 
Council intends to establish the number and types of employee positions, wage and salary rates 
and ranges, and benefits for its employees effective January 1, 2014; 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF WOODINVILLE, 
WASHINGTON, DO ORDAIN AS FOLLOWS: 

Section 1: For 2014, the number and titles of authorized Full-Time Equivalent 
Employees (FTEs), including regular, non-regular, full-time, and part-time employees, shall be 
established at 34.97 FTEs, as detailed in Attachment A. 

Section 2. The City Council hereby adopts the Employee Salaries, Wages, and Benefit 
Plans for each employee group, effective January 1, 2014 as shown in the following 
Attachments: 

Attachment B: Non-Represented Regular Employees 
Attachment C: Non-Regular Employees 
Attachment D: Teamsters 

Section 3. The effective date for payment of salary steps, ranges and benefits shall be 
in accordance with the City's Personnel Policies Manual or applicable approved collective 
bargaining agreement and shall apply and continue until amended by action of the City Council. 

Section 4. If any section, sentence, clause or phrase of this ordinance should be held to 
be invalid or unconstitutional by a court of competent jurisdiction, such invalidity or 
unconstitutionality shall not affect the validity or constitutionality of any other section, sentence, 
clause or phrase of this ordinance. 
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ADOPTED BY THE CITY COUNCIL AND SIGNED IN AUTHENTICATION OF ITS 
PASSAGE THIS 19th DAY OF NOVEMBER 2013. 

ATTEST/AUTHENTICATED: 

PASSED BY THE CITY COUNCIL: 11-19-2013 
PUBLISHED: 11-25-2013 
EFFECTIVE DATE: 12-02-2013 
ORDINANCE NO. 578 
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ATTACHMENT A 
Ordinance No. 578 

City of Woodinville, Washington 
2014 Authorized Positions 

Deeartment 
2014 Dept Total 

EXECUTIVE 5.12 
City Manager 1.00 
Assistant to the City Manager 1.00 
Management Analyst 1.00 
City Clerk 1.00 
Exec Assistant!Dep City Clerk 1.00 
Administrative Intern 0.12 

ADMIN/FINANCE 6.00 
Finance Director 1.00 
Senior Accountant 1.00 
Acct. Clerk 3.00 
Information Services Manager 1.00 

PUBLIC WORKS/ENGINEERING 14.85 
Public Works Director 1.00 
Asst PW Director 1.00 
Sr. Engineer 1.00 
Sr. AA 1.00 
Field Engineer/E1 1.00 
Engineer Tech 1.00 
PW Sup/Maint Sup 1.00 

Maint. Wkr Ill 2.00 

Maint. Wkr II 2.00 
Maint. Wkr I 2.00 
Non-Regular PW/SWM Maint. 0.70 
Non-Regular Parks Maint. 1.15 

DEVELOPMENT SERVICES 8.00 
Develop Srvs Dir 1.00 
Sr Planner 1.00 
Transp Planner 1.00 
Planner 1.00 
SrAA 1.00 
Building Inspector II 1.00 
Permit Tech II 2.00 

POLICE 1.00 
Police Clerk 1.00 

TOTAL CITY STAFFING 34.97 
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ATTACHMENT B 
Ordinance No. 578 

Pay Ranges for Non-Represented Regular Employees 
Effective Date: January 1, 2014 

Assigned 
Pay Position Title Range (1) 

20 Permit Technician II 
Police Clerk 

25 Administrative Assistant, Senior 
Accounting Clerk 
Engineering Technician 

37 Executive Assistant/Deputy City Clerk 

44 Building Inspector II 
Planner 

50 Accountant, Senior 
Engineer 1/Field Engineer 
Information Services Manager 
Management Analyst 
Planner, Transportation/Environmental 

56 Maintenance Supervisor 

63 City Clerk 
Engineer, Senior 
Planner, Senior 

75 Assistant Public Works Director 
Assistant to the City Manager 

100 Director, Finance 
Director, Development Services 
Director, Public Works 

CM 1 City Manager(2) 
(1) Refer to Salary Schedule -Attachment B-1 
(2) Refer to Employment Contract for specific benefits. 
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ATTACHMENT B 
Ordinance No. 578 

Salaries, Wages, and Benefits for Non-Represented Employees 
BENEFITS EFFECTIVE JANUARY 1, 2014 FOR All ELIGIBLE REGULAR EMPLOYEES 

1. Health Benefits 
1.1 Medical and Dental Insurance 
The City will contribute up to the following amounts towards monthly premiums for medical and dental 
insurance for all regular employees: 

Employee Only: $684.22 
Employee plus Spouse: $1,366.42 
Employee plus Spouse and one dependent: $1,734.11 
Employee plus Spouse and two or more dependents: $1,992.56 
Employee and one dependent: $1,040.68 
Employee and two or more dependents: $1,354.35 

AWC Group Health Plan 2, up to the premium dollar amounts set forth above. 

Regular Employees may use any unused portion of the City's contribution towards the employee's out-of
pocket costs for other medical or dental benefits. 

1.2 High Deductible Medical Coverage Option 
In addition to other medical coverage plans offered by the City, eligible employees may voluntarily opt to 
participate in the High Deductible Health Plan (HDHP) offered through AWC Regence. The City will 
contribute up to the following amounts for HDHP participants: 

Coverage Class Monthly Monthly Total 
Premium HSA Monthly 

Contribution Contribution Contribution 
Employee Only $338.54 $148.34 $486.88 
Employee & Spouse $681.25 $296.09 $977.34 
Employee, Spouse, Child $853.10 $366.40 $1,219.50 
Employee, Spouse, 2+ Children $993.80 $425.27 $1,419.07 
Employee, Child $510.39 $218.65 $729.04 
Employee, 2+ Children $651.09 $277.52 $928.61 

The above amounts exclude City contributions for Dental and Vision coverage plans. For employees 
participating in the HDHP, the City shall contribute towards Dental and Vision coverage plans, the same 
amounts it contributes for employees who do not participate in the HDHP. 

1.3 Vision Insurance - AWC paid by City for all employees and their spouse and dependents. 

1.4 AWC Employee Assistance Plan - Paid by City for all employees. 
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2. EMPLOYEE LEAVE TIME 
2.1 Vacation Leave - Each regular full-time employee is entitled to accrue vacation leave as follows: 

Hours of Leave per 
Annual Leave in Days per Year 

Length of Service Calendar Month of 
of Service 

Service 

0-12m month 6.67 hours 10 

13m -48m month 8.67 hours 13 

49m -84'r month 10 hours 15 

85m -132na month 12 hours 18 

133ra + months 16 hours 24 

2.2 Sick Leave -All regular full-time employees accrue sick leave benefits at the rate of eight (8) hours 
for each calendar month of continuous employment. 

2.3 Bereavement Leave - Employees may be granted up to three (3) paid working days of bereavement 
leave per calendar year due to the death of an immediate family member. An employee may request to 
use additional paid time-off from accrued leave balances to deal with the death of an immediate family 
member subject to the approval of the Department Director and City Manager. Immediate family 
members include the employee's spouse, child, parent, brother and sister, mother-in-law and father-in
law, son-in-law and daughter-in-law, aunt and uncle, grandparents, grandchildren, or step-relatives in one 
of these relationships. 

2.4 Holidays- Regular employees shall receive 11 holidays per calendar year as follows: 
1. New Years Day 
2. Martin Luther King Day 
3. President's Day 
4. Memorial Day 
5. Independence Day 
6. Labor Day 
7. Veteran's Day 
8. Thanksgiving Day 
9. Day after Thanksgiving 
10. Christmas Day 
11. One Floating Holiday 

2.5 Exempt Employee Personal Leave- In addition to all other authorized leaves, the City Manager may 
grant up to 40 hours per year of paid Personal Leave to each Exempt Employee. Such grants of leave 
will be based upon extraordinary time, effort, and commitment of the employee in the performance of their 
job as determined in the sole discretion of the City Manager. The City Manager may grant between 0-40 
hours per year to each qualifying Exempt Employee. All Personal Leave time must be used within the 
calendar year it is granted and may not be carried-over to future periods. 

3. MUNICIPAL EMPLOYEES BENEFIT TRUST (MEBT) 
In-lieu of Social Security coverage, the City provides contributions to the MEBT. Eligibility and 
participation in MEBT shall be in accordance with the City of Woodinville Employees' Retirement Benefit 
Plan and Restated Agreement, adopted January 1, 2013; or its successor agreements. 
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4. MISCELLANEOUS BENEFITS 
4.1 Required Items 
The City and employee shall pay for all required coverages, 
applicable federal and state laws, including but not limited to: 
Compensation, etc. 

insurances, etc. in accordance with 
Medicare, Unemployment, Workers 

4.2 ICMA 457 Deferred Compensation Plan/ICMA Roth 457 Plan - the City will make available a 457 
Deferred Compensation Plan/Roth 457 Plan that allows employees to make voluntary contributions to 
tax-deferred retirement accounts through direct payroll deductions. 

4.3 Term Life Insurance- $10,000 of coverage paid by City. 

4.4 Coffee and Tea - The City shall furnish coffee, tea, and other hot water based drinks that are 
traditionally offered in office/business settings, to employees as a benefit of employment. 

4.5 Flu Immunization- Available without cost to City employees, regular full time and part time, who work 
at least 20 hours per week, provided that the immunization shall only be available without cost to the 
employee on the day, place and time set forth through the Wellness Program at City Hall, and subject to 
the availability of flu vaccine. 

4.6 Computer - The City shall furnish a computer for staff for non City business use during lunch or rest 
periods. Procedures and policies for use of the computer will be established in an Administrative Policy. 
The computer and use of the computer shall be considered a benefit of employment. 

4.7 Proration of Benefits- For Regular Employees scheduled to work less than full-time (40 hours per 
week), their benefits shall be prorated based upon the time they are regularly scheduled to work in 
relation to the full-time workweek. For example, a Regular Employee who is regularly scheduled to work 
20 hours per week, would be eligible for Y2 of the benefits provided to full-time regular employees. 

4.8 Automobile and Technology Allowance 
City Manager: $200 per month 
Department Heads as determined by the City Manager: $100 per month 
To be provided in-lieu of mileage reimbursement and use of city-owned vehicles and equipment, including 
but not limited to: vehicles, cellular telephones and take home computers. 
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Citv of \JVoodinvmle. '•N<lisfiinQton 

SALARY SCHEDULE FOR NON-REPRESENTED 
REGULAR EMPLOYEES 

Effective 1l1J2014 

MONTI-ILY PAY 
Ranae Step1~ Step 3 SteJ:>4~ 

1 ,S3,2U1 $ !1}3,!:>29· $3, lUt• ::WJJ84 1 
2 $3,233 $3,395 $3,E.05 $3,743 $3,9'31 t>4,127 2 
3 $3,2136 $3.429 $3.f.OO $3;780 $3,969 $4,167 3 
4 $3,29'8 $3,.463 $3J}36 $3,81H $4.010 $4,210 4 
5 $3,332 $3,498 $3.674 $3,85H $4,.051 $4.253 5 
6 $3.365 $3,533 $3,710 $3,895 $4,089 $4294 6 
7 S3,39·fil. $3,.568 $3.746 $3,934 $4,130 $4.336 7 
8 $3,433 $3.1305 $3.785 $3.,f174 $4.172 $4,381 B 
g $3,467 $3,640 $3,822 $4,:014 $4,214 $4,424 9 
10 $3,502 $3,1377 $3.861 $4,054 $4,251'5 S4A69 10 
1'1 $3,537 $3,7'l4 $3.000 $4,096 $4,300 $4,515 1'1 
12 $3~572 $3~751 $3,939• $4.~ 13€~ $4.342 $4,560 12 
13 $3,608 $3,788 $3.977 $4,177 $4)S5 $4,60:5. 13 
14 S3,ori44 $3,326 $4.018 $4,219 $4,430 $4,651 14 
t5 $3,681 $3,005 $4Ji58 $4,2t32 $4,475 $4,6£19 15 
1!5'i $3,711 $3,903 $4.099 $4,304 $4,520 S4]45· 16 
17 $3,755 $3,943 $4,"141) $4,348 $4,565 S4.794 17 
18 $3]92 $3.91S1 $4,181 $4,390 $4.6'l0 S4Jl;4Q 18 
19 $3,829 $4,1)21 $4,222 $4,434 $4,655 $4,888 19 
20 $3,86;£1; $4.001 $4265 $4,478 $4.702 :R937 20 
2'1 $3,906 $4,102 $4.307 $4,52.3 $4,748 $4,986 21 
22 $3,946 $4,143 $4,351 $4,568 $4,797 $5.037 22 
23 $3,985 $4,185 $4.3fl4 $4,614 $4,844 $5JJ86 23 
24 $4,025 $4,226 $4,.438 $4,659 $4,892 $5,137 24 
25 S4,065 $4.269 $4..482 $4,706 $4,942 $5,189 25 
2.€; S4. 1 0;5 $4,311 $4.527 $4.75:3 $4,001 55241 26 
21 $4,147 $4,355 $4.572. $4,801 $5,041 $52£13 21 
28 S4,189 $4,398 $4,618 $4,848 $5.091 S5.341ff. 28 
29 $4,230 $4,442 $4.663 $4,800 $5,141 $5.398 29 
30 $4,273 $4,485 $4,71i $4,£147 S5.194 S5A54 30 
31 S4.31!:· $4,531 $4,757 $4,995 $5,245 $5,507 31 
32 $4,359 $4,575 $4.805 $5,045 $5,297 S5.552 32 
3" '"' $4,402 $4,1323 $4.854 $5·,U96 $5,351 S5,619 33 
34 $4,447 $4,13if!i9 $4,003 $5·,148 $5,405 $5.675 34 
35 $4,49'1 $4,71;6 $4,952: $5,200 $5,460 :S5J33 31': ·-' 
36 $4,536 $4,762 $5,001) $5,250 $5 .. :5.'12 $5.788 36 
37 $4,581 $4,810 $5.051 $5,304 $5,569 $5Jl47 37 
38 $4,627 $4.859 $5.HJ1 $5,357 $5,625 $5,906 38 
39 $4,673 $4,907 $5.152 $5·,410 $5,680 S5J465 39 
40 $4,720 $4,%6 $5204 $5.,4134 $'5,737 $6.023 40 
41 $4,713;8: $5,000 $5,256 $5,,519 $,5,7913 $6JJ85 41 
42 S4,815 $5,0E.O $5,309' $5,574 $6.852 $6.14Ei 42 
43 $4,H64 $5,107 $5.362 $5,630 $5,.9,11 $6,207 43 
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Cit's of ''/\loodirwiile. 'Wasf!ir!lgton 

SALARY SCHEDULE FOR NON-REPRESENTED 
REGULAR EMPLOYEES 

Effective 1/1.12014 

MONrrlLY P.AY 

- ' 

46 :55,011 $5.262 $5,.526 -$5,802 $6,092 ~6.397 46 
47 $5,062 $5,315 $5,581 $5,8150 $f;, 154 S6A52 47 
48. S5,1t3 $5,36£1 $5,637 $5JI19 $6,215 $6.,525 48 
49 $5,164 $5,422 $5,694 $5.978 $Ei)76 SEL590 49 
50 $5,216 $5,477 $5,751 $6,039 $6,340 $6,657 50 
51 S5,2t38 $5.532 $5J~08 $6,09-B $6,403 $6,723 51 
52 $5,321 $5,5:£17 $5J357 $6,1150 $€<,468 ;:r;6.,7!:l2 52 
53 $5,375 $5,1544 $5,926 $6,223 $6,533 $6,;!!160 53 
54 $5,428 $5,700 $5,985 $6,285 $6,599 StL929 54 
55 $5,483 $5,757 $fi,045 $15,347 $6,665 ~.9£18 ~~: :; .. ; 
56 S5153S $5.8'15 $5,105 $6,411 $6,732 $7,069 5€~ 

57 $5,593 $5,873 $13,'156 $t5,475 $6,799· $7,139 57 
58 $5,649 $5.9'31 $13228 $6,540 $6,866 $7,209 5S 
59 $5,70t'i $5,991 $62£11 $6;605 $6,935· $1282 59 
60 $~,752 $6,051 $.5,353 $13,671 $7,005 $7,35:5 150 
1)1 $5,820 $6.1 '11 $6,417 $6,738 $7,075 $7,429 61 
62 S5,879 $6,172 $5,481 $13,805 $7145 S7,f.02 132 
63 $5,937 $6,234 $£,f46 $6.,872 $7,2:17 S7,Ei78 63 
64 $5,997 $6,2:97 $li611 $6,942 $7,2:891 $7.654 t34 
65 ;s5,05l $6,359 $5J)77 $7,011 $7,361 ;:r;t,130 135 
6~ 55,118 $6,423 $£,744 $7,081 $7,435 $7,807 IJ€, 
67 S5,178 $6,4H7 $6):\12 $7,153 $7,510 $7)586 137 
68 $5,240 $6,552 $5,880 $7,224 $7,5-B5 S7,964 6S 
69 56~30\3 $6,15:17 $6,948 $7,200 $7,660 $8,042 69 
70 S5,365 $6,6M $7)J18 $7,369 $7,738 SR1,24 70 
71 55 42.9 $6.751 $DJ89 $7,443 $7.816 SB20e; 1"11 
72 $6,49~ $6.8'1£1 $7,150 $7,518 $7,894 S82BS 72 
73 $5,559 $6,887 $7,231 $7,592 $7,972 $8,370 73 
74 $5,625 $6,955 $7,304 $7,669 $8,GE;2 $8,455 74 
75 $6,600 $7,.025 $7,376 $7.745 $8.132 $8,539 75 
76 $6,757 $7,0t95 $7,450 $7,823 $K214 $8.6i25 7€b 
77 S5,825 $1, 1ti.'3 $7,524 $7,90'i $8,295 $8]10 77 
78 $5,893 $7,238 $7,600 $7,981 $8,3791 $8,798 7S 
79 $6,962 $7,310 $7,675 $8;059 $8,461 $8.-B84 79 
&D $7,031 $7,383 $7]52 $8,140 $8,546 $8Jli73 80 
81 S7,101 $7A56 $UI29 $8,22:0 $8,631 $9,062 81! 
8:2 $7,172 $1,530 $7,907 $8.302 $S,711 $8,154 82 
83 $7,244 $7,606 $7J~87 $8,386 $8,805 $9,246 83 
84 $7,317 $7,683 $8,068 $8,47'1 $8,895 $9,341 84 
85 $7,300 $7,759 $8J47 $8,554 $<3,983 $9A32 8:5 
86 $7,464 $7,837 $8,229 $8,640 $9,073 $9,526 86 
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Cit:/ of ''Nooclfnville, 'WashirnQton 

SALARY SCHEDULE FOR NON-REPRESENTED 
REGULAR EMP'LOYEES 

Effective 1/1/2014 

MONTI--ll Y PAY 

~ ~ Step1 :Rar~Qe 

87 :S7,53B $8,311 87 
83 $7,613 $7,9"~ $8,394 $8,814 $9,25.4 $9,716 88 
89 57,689 $.9,074 $8,47E $8,902 $9,347 :$9)314 89 
90 S7,7oo $8,155 $8J's63 $8,991 $9,440 S9,9"12 00 
91 S7,eM $8.237 $8,649 $9•.,081 $9,535 $10,()12 91 
92 $7,923 $8.319 $.8_735 $9.112 $9,630 $10,112 92 
93 $8,00>2 $;8;.402 $R822 $9,2153 $9,7213 $10.213 93 
94 $8,082 $.!3,486 $8,910 $9,355 $9,822 $10.313 94 
95 $8,163 $;8;,571 $8J399 $9,449 $9,922 $10,4'18 95 
00 $8,245 ·$8.!}57 $9,0£i0 $9:544 $10.022 $10,523 00 
97 $8,327 $8,743 $£1,'180 $9.639 $10,121 $10,627 97 
98 $8,410 $8,831 $!l272 $9,735 $10.222 $Hl,733 98 
99 $8,494 $.!3,919 $9,365 $9,834 $10.325 $10,842 99 

100 58~5·79 $9,008 $9,458 $9·,931 $10,428 $10,949 ~00 
101 $8,665 $9,098 $9.553 $10,03'1 $10,533 $11.059 10i 
102 SB,7oi2 $9,189 $£1,648 $10,131 $10,638 $11;170 102 
103 58,839 $9,2:81 $9,746 $10,233 $10,745, $1l283 103 
104 $8,927 $9,373 $9,f'42 $10.334 $10,851 $11,3£13 '104 
105 $9,016 $9,466 $9,940 $10,437 $10,959· $1tE.06 105 
105 $9,106 $9.561 $10,039> $10,54'1 $11,003 $11,622 105 
107 $9,19·7 $9,6·57 $10,139 $10,646 :5)11, 179 $11,137 107 
108 $9,289 $9,754 $10241 $10,754 S1t2'91 $11.856 108 
109 S9,382 $9,852 $110,345 $10,8152 $11.405· $11,976 '109 
110 $9,476 $9,950 $10A4B $10,970 $11,519 $12.1!)94 110 
111 $9,571 $10,050 $10,5.53 $11;080 $11,1534 $12216 1'11 
112 S9,66S $10,151 $10,659 $11.193 :$1'L752 $12,340 112 
'113 $9,765 $10,253 $10,7613 $11,304 $11.870 $12.463 113 
114 S9e;l32 $10.155 $10J:!:73 $11,416 $11,£1'87 $12,586 114 
115 S£1,960 $10,458 $10,981 $11,531 $12.108 $12J'l3 115 
116 $10,059 1:<10,:562 $11,091 $11,54!5 512,227 $12,.B38 'l1.J3 
117 $10,159 :S10,66r $11,201 $11,700 $12,348 $12,966 117 
118 $10,261 510.774 $11,312 $11,878 :$12,472 $13,095 118 
119 $'10,3133 1$10,881 $11,425 $11,997 $12.597 $13,227 119 
120 $10,466 S10,9Bfl $11,£,39 $11.116 $12,722 $H358 120 
121 $'10,£·70 $11.099 $1t,653 $12,236 512,848 $13,491 121 
122 $10,67€; 511,209 $11,770 $12,359 $12.977 $13,626 122 
123 $10,782 511,321 $11,887 $12,481 :$13,105 $13,761 123 
124 $10,890 $11A35 $12,001.5 $12,606 $13,237 $13,Hfl9 124 
125 $1D,999 $1'1,549 $12J26 $12,733 $13,369 $14,038 125 

GM1 $12,283 
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Assigned 
Pay 

Range {1) 

1 

11 

34 

54 

ATTACHMENT C 
Ordinance No. 578 

Pay Ranges for Non-Regular Employees 
Effective Date: January 1, 2014 

Position Title 

Laborer 1 (2) 

Laborer 2(2) 

Office Assistant 1 (2) 

Office Assistant 2(2) 
Management lntern(2) 

(1) Refer to Salary Schedule -Attachment C-1 
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01\!lfinance No. 578, Aillachment C-! 

City of 'rJVood!nvil!e. VVashinaton 

SALARY SCHEDULE FOR NON-REGULAR EMPLOYEES 

Effective 1!112014 

HOURiLYP/W 
I step 5 ~ ;:;1L:B 

2 $9A1 $9.88 $t0.38 $HHtD $11.44 $12.01 2 
3 $9.51 $9.98 $'10.48 $1tm s11.5e, $12 .. 13 3 
4 $9J30 $10.08 $10.59 $1U2 $11JJ7 $12.26 4 
5 $9.70 $'10.18 $'10..69 $11.23 $11]9 $12.38 Et 
6 $9.80 $10.29 $10)30 $11.34 $11.91 $12.50 6 
7 $9.89 $10.39 $1D.91 $11.45 $12.03 512.63 7 
8 $9J19 $10.49 $'11.02 $11.57 $12.15 $12..75 8 
9 $10.{)9 $10.60 $11.'13 $11.68 512.27 $'12.88 9 
·w $10.19 $10.70 $11.24 $1VJD S12.39 $13.0'1 10 
11 510.30 $10.81 $11.35 $11.92 S12.51 $13.14 11 
12 $10.40 $10.92 $11.46 $12.04 S12J34 $13.27 12 
13 $10.50 $11.[13. $11.58 $12.16 $12.77 $13.40 13 
14 $10.6"1 $1U4 $11.69 $12.28 $12.89 S13.84 14 
'15 510.71 $11.25 $11.81 $12.4{) 513.02 $13:67 15 
16 510.82 $11.36 $11.93 $12 .. 53 $13.15 $13.81 16 
17 $10.£13 $11.47 $12.05 $12.155 $13.28 S13.95 17 
18 $11.04 $11.59· $12.17 $12..78 S13.42 $14~09 18 
19 sn.t:. $11.71 $12.29 $12.91 $13.55 $14.23 '19 
20 $11.26 $11.82 $'12.41 $13.03 S13J39 $14.37 20 
21 $11.37 ~11.94 $12.54 $13.1<6 $13.82 $1451 21 
22 $11.49 $12 .. 06 $12.66 $13.30 sn.oo S14.66 22 
23 511.60 $'12.18 $12]9 $13A3 $14.10 $14.81 23 
24 $11.72 $12.30 $12.92 $13.56 S14.24 s·14.El5 24 
25 511.83 $12.43 $13.05 $13..70 S14.3e $15.10 25 
26 S1Ul5 $12.55 $13.18 $13.84 $14.53 $15.25 2:6 
27 $12.D1 $12..58 $13.31 $13.97 $14.67 $15A1 27 
28 $12.19 $12.80 $13.44 $44 .. 11 $14.82 $15.56 2B 
29 $12.31 $12.93 $13.:<8 $14.26 514.97 515.72 29 
30 :$12.44 $13.015 $13.71 $14.40 $15.12 $15.87 30 
31 $12.56 $13.19 $13.85 $14.54 S1527 $16.03 31 
32 $12.69 $.13.32 $13.9£1 $14.6~1 515·.42 $113.19 32 
33 $12.81 $13.46 $14.13 $44 .. 83 515.58 $16.35 33 
34 $12.94 $13.59' $1427 $14.9H $15.73 $.16.52 34 
35 S13.07 $13.73 $'14.41 $15.13 $15 . .89 $113 .. 68 35 
36· $1320 $13.86 $14.56 $1528 $16.05 $16.85 3·6 
37 $13.33 $-14.00 $14]0 $15.A4 $16.21 $17..02 37 
38 $13.47 $14.14 $14_85 $15.5El $1ti.37 $17.19 38 
39 $13:60 $14.28 $15.00 $15.75 $16.53 $17.36 39 
40 S13.74 $14.43 .$15.15 $15.00 $16.70 S1753 40 
4'1 $13.88 $-14.57 $152,{) $16.06 $16.87 $17.71 41 
42 $14!.01 $14.72. $15.45 $l6.22 $17.04 $17 .. 89 42 
43 $14.16 $14.136 $15.61 $16 .. 39 $17.21 $18.07 43 
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Orolnance N'o. 57!!, Attachmern IC-1 

City of \/Voodinville\ ··,vash~ngtorJ 

SALARY SCHEDULE FOR !NON-REGULAR EMP'LOYEES 

Elfec:INe 1l112D14 

~ ~ Step3 Step4 Step5 Sl!ep6 
,p :;)17.38 518.25 

45 $14.44 $15.113 $15.92 $16]2 S17.55 $18.43 45 
46 $14.58 $15.31 $16.08 $1fL8B $17.73 $18.,61 46 
47 S14.73 $-"15.47 $'HL24 $1 tJJ5 S17.00 SUI. SO 4t 
48 St4.8B $15.62 $16.40 $1722 S18.03 $18.99 48 
49 S~5.03 $"15.78 $16.~·7 $17.39 S18.2f; $19.18 49 
50 S15.1B $15.~14 $16.73 $17_5:7 S13.45 S19..37 so 
51 $15.33 $16.09 $16.90 $17.74 S1R63 $19.56 51 
52 S15.4B $16.26 $17.07 $17.92 S1~;_82 $19'.76 52 
53 S15.M $16.42 $17.24 $18.10 519.01 $19.96 53 
54 $15.79 $-16.58 $17.41 $18.28 $19.20 $20.16 54 
55 St'i95 $"l6.75 $17.5B $18.46 S19.39 $20.36; 55 
56 $16.11 $"16.£12 $17.76 $18.65 $19.58 S20.5c• 56 
57 $16.27 $"17.08 $17.94 $18.84 $19.78; $20.77 57 
58 $113.43 $17.26 $18."12 $19.02 S19.98 $20.97 58 
59 S16-J30 $17.43 $18.30 $19.21 $20.17 S2US 59 
50 $16.76 $17.60 $18.48 $19.41 $20.38 $21.40 e•O 
51 S1i5 .. EI3 $"17.78 $18.57 $19.60 $20.58 $21.6"1 61 
52 Sfi'.10 $17.96 $18.85 $19.80 S20.79 $21.83 62 
63 $17.27 $18.14 $19.04 $19.99 S20.00 $22.04 63 
54 $17.44 $18.32 $"19.23 $20.19 $21.20 $22.26 M 
65 $17.52: $18.50 $19.43 $20.40 $21.42 $22.49 65 
56 $17.80 $18.59 $19)52 $20.60 $21.63 $22.71 66 
70 $18.52 $19.44 $20.42 $21.44 $22.51 $23.63 7D 
71 $18.70 $19.641 $20.e;2 $21.65 $22.73 $23.87 71 
72 $"18.89 $"19.83 $20.83 $21.87 $22.00 $24.11 72 
73 $19.08 $20.03 $21.03 $22.09 $23.19 $24..35 73 
74 $191.27 $20.23 $21.24 $22.31 $23.4!2 $24.59 74 
75 $19>.46 $20.44 $21.46 $22.53 $2.3.66 $241.84 75 
76 $19·.615 $20.641 $21.67 $22.75 $23.89 $25.09 75 
77 $19.85 $20.85 $21.89 $22.98 S24.13 525.34 77 
78 $20.0!5 $21.05 $22.11 $23.2:1 $2.4.37 $25.59 78 
79 $20<.2:• $-21.27 $22.33 $2.3.45 $2.4.132 $25,~B5 79 
80 $20.46 $21.48 $22_155 $23J38 $2.4.86 $26.11 an 
81 $20.615 $21.69 $22.78 $23.92 S25.1i $211.37 81 
82 $20 . .87 $21.91 $23.01 $24.16 $25.36 $213,63 82 
83 $21.08 $ZU3 $23.24 $24A:JJ 52.5.62 $26.90 83 
84 $21.29 $22.35 $23.47 $24.64 $25.87 $27.17 84 
85 $21.50 $22.57 $23_7{) $24.89 $26.13 $27.44 85 
86 $21.71 $22.80 $23.94 $2:5.14 $2.6.39 $27.71 86 
87 $21.93 $23.03 $24.18 $25.39 $2.6.00 $27.99 87 
88 $22:J5 $23.213 $24.42 $2:5 .. 64 52:6.92 $2827 88 
89 $22.37 $23.49 $24.66 $25.90 $27.19 $28.55 89 
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SALARY SCHEDULE FOR NON-REGULAR EMPLOYEES 

Effect ve 1/112014 

HOlJRl Y P,A,y PiB Step 1 Step6 Rar,ge 
$22c50 ._ .15 00 

91 $22.82 $23.96 $25.16 $26.42 527.74 $29.13 91 
92 $23.05 $24.20 $25.41 $26.138 $28.02 $29.42 92 
93 $23.28 $24.44 $25J57 $26J.l5 528.30 $29.71 93 
94 $23.51 $24.69 $25 .. 92 $27.2:2 S2E~5~9 $30.01 94 
95 S23.75 $24.94 $25.18 $27.,49 $2B.87 $30_31 95 
96 S23JJ9 $25,.18 $26.44 $27.77 $29.15 S30.61 96 
97 $24.23 $25,.44 $26.71 $28.04 $29.45 $30.92 97 
98 S24.47 $25.09 $26.98 $28.32 $29.74 $31.23 98 
99 S24.TI $25.95 $27.25 $2fl.l31 $30 . .04 $31.54 99 

100 $24.96 $26.21 $27..52 $28.89 $30.34 $31.86 100 
101 $25.21 $26.47 $27.79 $29.18 $30.64 S32.17 101 
102 $25.46 $25.73 $2R07 $29 .. 47 $30 .. 95 $32.50 102 
103 525,."72 $27.00 $28.35 $29_77 $31.2.6 $32.82 103 
104 S2:iSI7 $27.27 $28.63 $30.07 $31Sl $33.15 104 
1{)5 $26.23 $27.54 $28.92 $30 .. 37 $31.89 $33.48 105 
106 $26.49 $27.82 $29.21 $30.67 $32.20 $33.81 1015 
107 $215.76 $28.10< $29.:50 $30.98 S32_53 $34.1:; 11[)7 
108 $27.03 $28.38 $29.80 $31.29 $32.85 $34.49 108 
109 $27.30 $28.615 $30.10 $31.6tl $33.18 :;:.34.84 109 
110 $27..57 $2S.95 $30.4:0 $31.92 $33.51 $35.19 110 
111 $27.85 $29.24 $30.7D $32.24 S33J35 $3554 111 
112 S28.12 $29·.53 $31D1 $3255 S34 .. 19 $35.90 112 
1'13 $28.41 $29.83 $31.32 $32.88 $3453 $36·25 113 
114 $28.59 $30>.12 $31.63 $33.21 $34.87 S36.52 114 
U5 $28.98 $30.43 $31.95 $33.54 $35.22 $36.9iB 115 
116 $2927 $30<.73 $32.27 $33.88 $35.57 $37.35 11 fi 
117 $29.56 $31.04 $32.:5~1 $34.22 $35 . .93 $37.73 111 
11B $29'.85 $31.35, $32.92 $34.55 $36.29 $38.10 1"18 
119 $30 .. t5 $31.513 $33.24 $34.91 $36J35 $38.48 1Hl 
120 $30.46 $31.98 $33.58 $35.26 $37.02 $38.87 120 
121 $30.76 $,32.30 $33.91 $35.61 $37.39 $39.26 121 
122 S31c07 $32.62 $34.25 $35.00 $37.76 $39<.55 122 
123 $34..38 $32.95 $34.59 $3fU2 $3B.14 S40 . .05 123 
124 S31cfi9 $33.28 $34.94 $36J59 $38~52 S40.45 124 
"125 $32.01 $33.61 $35.29 $37.05 $38.91 S40.85 125 
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Assigned Min Step 1 
Pay Range 

B 3,590 
D 3,977 
E 4,187 

ATTACHMENT D 
Ordinance No. 578 

Classification Pay Range 
Teamster-Represented Employees 

Effective Date: January 1, 2014 

Max Step 6 Position Title 

4,665 Maintenance Worker I 
5,168 Maintenance Worker II 
5,444 Maintenance Worker Ill 

1.1 Health and Welfare Benefits 
The City will contribute up to the following amounts towards monthly premiums for medical and dental 
insurance for all Teamsters-represented employees: 

"Plan A" Medical Coverage: 
Domestic Partner Medical Coverage: 
"Plan A" Employee Time Loss ($400/week): 
9-month Waiver of Premium: 
"Plan A" Employee Life/AD&D/Dependent Life: 
"Plan A" Dental Coverage: 
Domestic Partner Dental Coverage: 
"Extended Benefits" Vision Coverage: 
Domestic Partner Vision Coverage: 
TOTAL 

$1,208.55 
$14.00 
$16.00 
$11.40 

$8.60 
$130.50 

$2.20 
$14.90 

$.20 
$1,406.35 

Wages and benefits for this group shall be provided in accordance with the Collective Bargaining 
Agreement agreed and approved for this group which is effective through December 31, 2015. These 
conditions shall not be amended or modified except as allowed in that Agreement or until a successor 
agreement is approved and properly executed. 

NOTE: 2013 pay ranges and benefits for this bargaining group were established by Ordinance No. 555 
and subsequently amended by adoption of the collective bargaining agreement with the Teamsters on 
January 8, 2013, covering the period of January 1, 2013 through December 31, 2015. 

Page 15 of 15 Ordinance No. 578 


