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ORDINANCE NO. 599 

AN ORDINANCE OF THE CITY OF WOODINVILLE, WASHINGTON, 
REPEALING ORDINANCE NO. 578, ESTABLISHING AUTHORIZED 
EMPLOYEE POSITIONS, PAY RANGES, AND BENEFITS FOR 2015, AND 
AMENDING EMPLOYEE PAY RANGES AND BENEFITS FOR TEAMSTERS 
EMPLOYEES FOR 2015. 

WHEREAS, Ordinance No. 578 established authorized employee positions, pay ranges, 
and benefits for 2014, and amended employee pay ranges and benefits for teamsters employees; 
and 

WHEREAS, the City Council must establish authorized positions, pay ranges, and benefits 
on an annual basis; and 

WHEREAS, concurrent with the adoption of the 2015/2016 Biennial Budget, the City 
Council intends to establish the number and types of employee positions, wage and salary rates 
and ranges, and benefits for its employees effective January 1, 2015; 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF WOODINVILLE, 
WASHINGTON, DO ORDAIN AS FOLLOWS: 

Section 1: For 2015, the number and titles of authorized Full-Time Equivalent employees 
(FTEs), including regular, non-regular, full-time, and part-time employees, shall be established at 
34.97 FTEs, as detailed in Attachment A. 

Section 2. The City Council hereby adopts the Employee Salaries, Wages, and Benefit 
Plans for each employee group, effective January 1, 2015 as shown in the following Attachments: 

Attachment B: Non-Represented Regular Employees 
Attachment C: Non-Regular Employees 
Attachment D: Teamsters 

Section 3. The effective date for payment of salary steps, ranges and benefits shall be in 
accordance with the City's Personnel Policies Manual or applicable approved collective 
bargaining agreement and shall apply and continue until amended by action of the City Council. 

Section 4. If any section, sentence, clause or phrase of this ordinance should be held to 
be invalid or unconstitutional by a court of competent jurisdiction, such invalidity or 
unconstitutionality shall not affect the validity or constitutionality of any other section, sentence, 
clause or phrase of this ordinance. 
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ADOPTED BY THE CITY COUNCIL AND SIGNED IN AUTHENTICATION OF ITS 
PASSAGE THIS 2"0 DAY OF DECEMBER 2014. 

ATTEST/AUTHENTICATED: 

PASSED BY THE CITY COUNCIL: 12-02-2014 
PUBLISHED: 12-08-2014 
EFFECTIVE DATE: 12-15-2014 
ORDINANCE NO. 599 
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Bernard W. Talmas, Mayor 
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ATTACHMENT A 
Ordinance No. 599 

City of Woodinville, Washington 
2015 Authorized Positions 

De~artment 
2015 Dept Total 

EXECUTIVE 5.12 
City Manager 1.00 
Assistant to the City Manager 1.00 
Management Analyst 1.00 
City Clerk 1.00 
Exec Assistant/Dep City Clerk 1.00 
Administrative Intern 0.12 

ADMIN/FINANCE 6.00 
Finance Director 1.00 
Financial Accountant 1.00 
Acct. Clerk 3.00 
Information Services Manager 1.00 

PUBLIC WORKS/ENGINEERING 14.85 
Public Works Director 1.00 
Asst PW Director 1.00 
Sr. Engineer 1.00 
Sr.AA 1.00 
Field Engineer/E 1 1.00 
Engineer Tech 1.00 
PW Sup/Maint Sup 1.00 

Maint. Wkr Ill 2.00 

Maint. Wkr II 2.00 
Maint. Wkr I 2.00 
Laborer II (Non-Reg, SW) 0.35 
Laborer II (Non-Reg, Streets) 0.35 
Laborer II (Non-Reg, Parks) 1.15 

DEVELOPMENT SERVICES 8.00 
Develop Srvs Dir 1.00 
Sr Planner 1.00 
Planner 1.00 
Assoc. Planner 1.00 
SrAA 1.00 
Building Inspector II 1.00 
Permit Coordinator 1.00 
Perm it Tech II 1.00 

POLICE 1.00 
Police Clerk 1.00 

TOTAL CITY STAFFING 34.97 
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ATTACHMENT B 
Ordinance No. 599 

Pay Ranges for Non-Represented Regular Employees 
Effective Date: January 1, 2015 

Assigned 
Pay Position Title Range (1) 

20 Permit Technician II 
Police Clerk 

25 Administrative Assistant, Senior 
Accounting Clerk 
Engineering Technician 

35 Permit Coordinator 

37 Executive Assistant/Deputy City Clerk 

44 Building Inspector II 
Planner 
Associate Planner 

50 Financial Accountant 
Engineer 1/Field Engineer 
Information Services Manager 
Management Analyst 

56 Maintenance Supervisor 

63 City Clerk 
Engineer, Senior 
Planner, Senior 

75 Assistant Public Works Director 
Assistant to the City Manager 

100 Director, Finance 
Director, Development Services 
Director, Public Works 

CM 1 City Manager(2) 
(1) Refer to Salary Schedule -Attachment B-1 
(2) Refer to Employment Contract for specific benefits. 

I, 
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ATTACHMENT B 
Ordinance No. 599 

Salaries, Wages, and Benefits for Non-Represented Employees 
BENEFITS EFFECTIVE JANUARY 1, 2015 FOR ALL ELIGIBLE REGULAR EMPLOYEES 

1. Health Benefits 
1.1 Medical and Dental Insurance 
The City will contribute up to the following amounts towards monthly premiums for AWC Health First or 
AWC Group Health Plan 2 medical insurance plans and AWC Delta Dental of Washington or AWC 
Willamette Dental Service dental insurance plans for all regular employees: 

Employee Only: $719.90 
Employee plus Spouse: $1,437.53 
Employee plus Spouse and one dependent: $1,825.26 
Employee plus Spouse and two or more dependents: $2,096.63 
Employee and one dependent: $1,095.50 
Employee and two or more dependents: $1,426.51 

Regular Employees may use any unused portion of the City's contribution towards the employee's out-of
pocket costs for other medical or dental monthly premiums. 

1.2 High Deductible Medical Coverage Option 
In addition to other medical coverage plans offered by the City, eligible employees may voluntarily opt to 
participate in the High Deductible Health Plan (HDHP) offered through AWC Regence. The City will 
contribute up to the following amounts for HDHP participants: 

Coverage Class Monthly Monthly Total 
Premium HSA Monthly 

Contribution Contribution Contribution 
Employee Only $355.47 $155.75 $511.22 
Employee & Spouse $715.32 $310.89 $1,026.21 
Employee, Spouse, Child $895.76 $384.72 $1,280.48 
Employee, Spouse, 2+ Children $1,043.50 $446.54 $1,490.04 
Employee, Child $535.90 $229.58 $765.48 
Employee, 2+ Children $683.85 $291.40 $975.25 

The above amounts exclude City contributions for Dental and Vision coverage plans. For employees 
participating in the HDHP, the City shall contribute towards Dental and Vision coverage plans, the same 
amounts it contributes for employees who do not participate in the HDHP. 

1.3 Vision Insurance 
The City will contribute up to the following amounts towards monthly premiums for AWC Vision Service 
Plan $10 Deductible Plan for all regular employees: 

Employee Only: $9.82 
Employee+ 1: $19.64 
Employee + 2: $29.46 

1.4 AWC Employee Assistance Plan - Paid by City for all employees. 
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2. EMPLOYEE LEAVE TIME 
2.1 Vacation Leave - Each regular full-time employee is entitled to accrue vacation leave as follows: 

Hours of Leave per Annual Leave in Days per Year 
Length of Service Calendar Month of of Service 

Service 

0-121h month 6.67 hours 10 

131h-481h month 8.67 hours 13 

491h-841h month 10 hours 15 

851h-132nd month 12 hours 18 

133rd + months 16 hours 24 

2.2 Sick Leave -All regular full-time employees accrue sick leave benefits at the rate of eight (8) hours 
for each calendar month of continuous employment. 

2.3 Bereavement Leave - Employees may be granted up to three (3) paid working days of bereavement 
leave per calendar year due to the death of an immediate family member. An employee may request to 
use additional paid time-off from accrued leave balances to deal with the death of an immediate family 
member subject to the approval of the Department Director and City Manager. Immediate family members 
include the employee's spouse, child, parent, brother and sister, mother-in-law and father-in-law, son-in
law and daughter-in-law, aunt and uncle, grandparents, grandchildren, or step-relatives in one of these 
relationships. 

2.4 Holidays- Regular employees shall receive 11 holidays per calendar year as follows: 
1. New Years Day 
2. Martin Luther King Day 
3. President's Day 
4. Memorial Day 
5. Independence Day 
6. Labor Day 
7. Veteran's Day 
8. Thanksgiving Day 
9. Day after Thanksgiving 
10. Christmas Day 
11. One Floating Holiday 

2.5 Exempt Employee Personal Leave -In addition to all other authorized leaves, the City Manager may 
grant up to 40 hours per year of paid Exempt Employee Leave to each exempt employee. Such grants of 
leave will be based upon extraordinary time, effort, and commitment of the employee in the performance 
of their job as determined in the sole discretion of the City Manager. The City Manager may grant 
between 0-40 hours per year to each qualifying exempt employee. All Personal Leave time must be used 
within the calendar year it is granted and may not be carried-over to future periods. 

3. MUNICIPAL EMPLOYEES BENEFIT TRUST (MEBTl 
In-lieu of Social Security coverage, the City provides contributions to the MEBT. Eligibility and participation 
in MEBT shall be in accordance with the City of Woodinville Employees' Retirement Benefit Plan and 
Restated Agreement, adopted January 1, 2013; or its successor agreements. 
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4. MISCELLANEOUS BENEFITS 
4.1 Required Items 
The City and employee shall pay for all required coverages, insurances, etc. in accordance with applicable 
federal and state laws, including but not limited to: Medicare, Unemployment, Workers Compensation, etc. 

4.2 ICMA 457 Deferred Compensation Plan/ICMA Roth 457 Plan - the City will make available a 457 
Deferred Compensation Plan/Roth 457 Plan that allows employees to make voluntary contributions to tax
deferred retirement accounts through direct payroll deductions. 

4.3 Term Life Insurance- $10,000 of coverage paid by City. 

4.4 Coffee and Tea- The City shall furnish coffee, tea, and other hot water based drinks that are traditionally 
offered in office/business settings, to employees as a benefit of employment. 

4.5 Flu Immunization- Available without cost to City employees, regular full time and part time, who work 
at least 20 hours per week, provided that the immunization shall only be available without cost to the 
employee on the day, place and time set forth through the Wellness Program at City Hall, and subject to 
the availability of flu vaccine . 

.4.6 Computer - The City shall furnish a computer for staff for non City business use during lunch or rest 
periods. Procedures and policies for use of the computer will be established in an Administrative Policy. 
The computer and use of the computer shall be considered a benefit of employment. 

4.7 Proration of Benefits- For Regular Employees scheduled to work less than full-time (40 hours per 
week), their benefits shall be prorated based upon the time they are regularly scheduled to work in relation 
to the full-time workweek. For example, a Regular Employee who is regularly scheduled to work 20 hours 
per week, would be eligible for% of the benefits provided to full-time regular employees. 

4.8 Automobile and Technology Allowance 
The City will provide a monthly allowance in-lieu of mileage reimbursement and use of city-owned 
vehicles and equipment, including but not limited to: vehicles, cellular telephones and take home 
computers. 

City Manager: $200 per month 
Department Heads as determined by the City Manager: $100 per month 
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City of Woodinville, Washin!;!ton 

SALARY SCHEDULE FOR NON-REPRESENTED REGULAR 
EMPLOYEES 

Effecti\e 1/1/2015 

1 $ 3,271 $ 3,435 . $ 3,606 $ 3,786 $ 3,976 $ 4,174 
-~~'""~v.v='O' _,,~,,~<•N '-"·"~''' 

$ 3,304. $ 3,470 $ 3,644 $ 3,826 $ 4,017 $ 4,218 2 
$ 3,338 $ 3,504 $ 3,679 $ 3,863 $ 4,056 $ 4,259 3 
$ 3,371 $ 3,539 $ 3,716 $ 3,902 $ 4,098 $ 4,303 4 
$ 3,405 $ 3,575 $ 3)54 ' $ 3,943 $ 4,140 i $ 4,347 5 
$ 3,439 $ 3,611 $ 3,792 $ 3,981 $ 4,179 $ 4,388 6 
$ 3,473 $ 3,647 $ 3,829~ $ 4,020 $ 4,221 $ 4,432 
$ 3,508 $ 3,684 $ 3,868 $ 4,062 $ 4,264 $ 4,477 

9 $ 3,543 $ 3,720 $ 3,906 $ 4,102 $ 4,307 $ 4,522 
10 $ 3,579 $ 3,757 $ 3,946. $ 4,143 $ 4,350 $ 4,567 
11 $ 3,615. $ 3,796 $ 3,986 $ 4,186 $ 4,395 $ 4,614 
12 $ 3,651 $ ~~ 3,834 $ ~ 4,025 ·. $ 4,227 $ 4,438 $ 4,660 12 
13 $ 3,687 $ 3,871 $ 4,065 $ 4,268 $ 4,481 $ 4,706 13 
14 $ 3,724 $ 3,911 $ 4,106 $ 4,312 $ 4,527 $ 4,753 14 
15 $ 3,762 $ 3,950 $ ... 4,1~47. $ 4,355 $ 4,574 $ 4,802 15 
16 $ 3,799 .. $ 3,989 4,189 $ 4,399 $ 4,619 $ 4,850 16 

$ 3,837 $ 4,029 $ 4,231 $ 4,443 $ 4,666 $ 4,899 17 
i $ 3,875 $ 4,069 $ 4,273 $ 4,487 $ 4,711 $ 4,947 18 
. f 3,914 $ 4, 109~ f 4,315. $ 4,531 $ 4,758 $' .. (9.95 19 

$ 3,953 $ 4,151 $ 4,358 $ 4,577 $ 4,805 $ 5,045 20 
$ 3,992 $ 4,192 $ 4,402 $ 4,622 $ 4,853 $ 5,096 21 
$ 4,033 $ 4,234 $ 4,446 $ 4,669 $ 4,902 $ 5,148 22 
$ 4,073 $ 4,277 $ 4,491 $ 4,715 $ 4,951 $ 5,198 23 
$ 4,113 $ 4,319 $ .(535 $ 4,762 $ 5,000 $ 5,250 24 
$ 4,155 $ 4,363 $ 4,581 $ 4,809 $ 5,050 $ 5,303 25 

i $ 4,196 $ 4,406 $ 4,626.J. 4,858 $ 5,101 $ 5,356 26 
$ 4,238 $ 4,450 $ 4,673 . $ 4,907 $ 5,152 $ 5,409 27 
$ 4,281 $ 4,495 $ 4,719 $ 4,955 $ 5,203 $ 5,464 28 
$ 4,323 $ 4,539 $ 4,766 $ 5,004 $ 5,254 $ 5,517 29 
$ 4,367 $ 4,585 $ 4,814 . $ 5,055 $ 5,308 $ 5,574 30 
$ 4,410 $ 4,630 $ 4,862 $ 5,105 $ 5,361 $ 5,628 31 
$ 4,455 $ 4,677 $ 4,911 $ 5,156 $ 5,413 $ 5,684 32 
$ 4,499 $ 4,725 $ 4,960 $ 5,209 $ 5,469 $ 5,742 33 

34 $ 4,545 $ 4,772 $ 5,011 $ 5,261 $ 5,524 $ 5,800 34 
35 $ 4,590 $ 4,820 $ 5,061 $ 5,314 $ 5,580 . $ 5,859 35 
36 $ 4,636 $ 4,867 $ 5>110 $ . 5,366 $ 5,634 $ 5,915 36 
37 $ 4,682 $ 4,916 $ 5,162 $ 5,421 $ 5,692 $ 5,976 37 

'" '"" ~.~- N 

38 $ 4,729 $ 4,966 $ 5,214 $ 5,474 5,748 $ 6,036 38 
39 $ 4,776 $ 5,015 5,265 $ 5,529 5,805 $ 6,096 39 
40 $ 4,824 $ 5,065 5,318 $ 5,584 5,863 $ 6,156 
41 $··4,872' $ 5,117 5,372' $ 5,641 5,923 $ 6,219 
42 $ 4,921 $ 5,167 5,426 • $ 5,697 5,981 $ 6,280 
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(;!ty of Woodimlille, Washin,!;Jtl:)n 

SALARY SCHEDULE FOR NON-REPRESENTED REGULAR 
EMPLOYEES 

'''~~ =~"~~'"'~"'"v~ 

Effective 1/1/2015 

44 $ 5,020 $ 5,272 $ 5,535 $ 5,813 $ 6,103 $ 6,408 
45 $ 5,071 $ 5,324 $ 5,590 $ 5,869 $ 6,163 $ 6,471 

$ 5,122 • $ 5,378 . $ 5,647 $ 5,929 $ 6,226 $ 6,538 
$ 5,173 $ 5,432 : $ 5,704 $ 5,989 $ 6,289 $ 6,604 

48 $ 5,225 $ 5,487 $ 5,761 $ 6,049 $ 6,351 $ 6,669 
~-A~'""""'''~·~· 0 

49 $ 5,278 $ 5,542 $ 5,819 $ . 6,109 i $ 6,415 $ 6,735 
5o $ 5,331 $ 5,597 $ 5,878 $ 6,171 1 $ 6,480 $ 6,803 
51 $ 5,384 $ 5,653 $ 5,936 $ 6,232 : $ 6,544 $ 6,871 
52 $ -5~438 $ 5,710 $ ... s:-996~ f 6,296 -$ 6,610 .$.. 6,941 

53 $ 5,493 $ 5,768 ' $ 6,057 $ 6,360 $ 6,677 $ 7,011 
54 $ 5,548 $ 5,825 $ 6,117 $ 6,423 $ 6,744 $ 7,082 54 
55 $ 5,604 $ 5,884 $ 6,178 $ 6,487 $ 6,812 $ 7,152 55 

' ~--oVNh ,,,,,_, Nc 

56 $ 5,659 $ 5,943 $ 6,240 $ 6,552 ' $ 6,880 $ 7,224 56 
57 $ 5,716 $ 6,002 $ 6,302 $ 6,617 : $ 6,948 $ 7,296 57 
58 $ 5,773 $ 6,062 $ 6,365 $ 6,683 $ 7,017 $ 7,368 58 

'"''''mc•mcc•''""'W 0,~A~ ,,W~N """'~' 

59 $ 5,831 $ 6,123 $ 6,429 $ 6, 751 $ 7,088 $ 7,443 59 
60 $ 5,889 $ 6,184 $ 6,493 $ 6,818 $ 7,159 $ 7,517 60 
61 $ -5,948 $ 6,246 $ 6,558 $ 6,886 $ 7,231 $ 7,593 61 
.62 $ 6,008 $ 6,308 $ 6,623 $ 6,954 $ "7,362 $ 7,667 62 
63 $ 6,068 $ 6,371 $ 6,690 $ 7,024 $ 7,375 $ 7,745 63 
64 ' $ 6,129 . $ 6,435 $ 6,757 $ 7,095 $ 7,450 $ 7,822 64 
65 $ 6,190 : $ 6,499 -$ 6,824 -$ 7,165 $ 7,523 $ 7,900 65 
66 $ 6,252 $ 6,564 $ 6,892 $ 7,237 $ 7,599 $ 7,978 66 
67 $ 6,314 $ 6,630 $ 6,962 $ 7,310 $ 7,675 $ 8,059 67 
68 $ 6,377 $ 6,696 $ 7,031 $ 7,383 $ 7,752 $ 8,140 68 
69 $ 6,441 $ 6,763 $ 7,101 $ 7,456 $ 7,828 $ 8,219 69 
70 $ 6,506 $. 6,831 $ 7,173 $ 7,532 $ 7,908 $ 8,303 70 
71 $ 6,571 $ 6,900 $ 7,245 $ 7,607 $ 7,988 $ 8,387 71 
72 $ 6,637 $ 6,969 $ 7,317 $ 7,684 $ 8,067 $ 8,471 72 
73 $ 6,703 $ 7,038 $ 7,390 $ 7,759 $ 8,147 $ -8;554 73 

'''' N' 'Y~ ~ "~'n 0~~-- • -~~ ~Y~c ~•" 

74 $ 6,770. $ 7,108 $ 7,464 $ 7,838 $ 8,230 $ 8,641 74 
$ 6,838 $ 7,180 $ 7,539 $ 7,915 $ 8,311 $ 8,727 75 
$ 6,906 $ 7,251 $ 7,614 $ 7,995 $ 8,395 $ 8,815 76 
$ 6,975 $ 7,324 $ 7,690 $ 8,074 $ 8,478 $ 8,902 77 
$ 7,044 $ 7,397 $ 7,767 $ 8,156 $ 8,564 $ 8,992 78 

79 $ 7,115 I$ 7,470 $ 7,844 $ 8,236 $ 8,647 $ 9,080 
80 $ 7~186'~$ .. 7,545 $ 7,922 $ ... 8;319 $ · --8,734--$ 9,171 

81 $ 7,257 $ 7,620 $ 8,001 $ 8,401 $ 8,821 $ 9,262 
82 $ 7,330 $ 7,696 $ 8,081 $ 8,485 $ 8,909 $ 9,355 82 
83 $ 7,403 $ 7,774 $- - 8,162 $ - 8;571 $ 8,999 $ 9,449 83 
84 $ 7,478 $ 7,852 $ -- 8,245 $ 8,658 -$ 9,091 .- $ 9,546 84 
85 $ 7,552 $ 7,930 $ 8,326 $ 8,743 $ 9,180 $ 9,639 85 

11~- j_ ~61~_$ __ .§:2~-1--~~Q._$ ___ 8~!1_ j_ -~27~ ... t- _!~]}~_ ~~ 
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City of Woodin~Ue, Washington 

SALARY SCHEDULE FOR NON-REPRESENTED REGULAR 
EMPLOYEES 

Effecti\!e 1/1/2015 

87 $ 7,704 $ 8,089 $ 8,493 $ 8,918 $ 9,364 $ 9,833 . 87 
88 $ 7,781 $ 8,170 $ 8,578 $ 9,007 $ 9,457 $ 9,930 88 

$ 7,858 $ 8,251 $ 8,664 $ 9,097 $ 9,552 $ 10,030 89 
$ 7,937 . $ 8,334 $ 8,751 $ 9,188 $ 9,648: $ 10,130 . 
$ 8,017 $ 8,418 $ 8,839 $ 9,280 $ 9,745 ' $ 10,232 . 

92 $ 8,097 $ 8,502 $ 8,927 $ 9,374 $ 9,842 $ 10,334 
93 $ 8,178 $ 8,586 $ 9,016 $ 9,467 $ 9,940 $ 10,438 
94 ·,·$·a.i6·o $ 8,672 $ 9,106 $ 9,561 $ 1o,o39 .. $. 10,54o 
95 !$8,342 $ 8,759 $ 9,197 $ 9,657 $ 10,140 I$ 10,647 
96 $ 8,426 . $ !(847. ·$ ·~ 9~29o ·$ 9,754 .. ·!f. 10,242 i $ 10,754 

$ 8,510 $ 8,935 $ 9,382 $ 9,851 $ . 10,344 ' $ 10,861 
.. '$ 8,595 $ 9,025 $ 9,476 $ 9,950 $ 10,447 $ 10,969 

$ 8,681 $ 9,115 I$ 9,571 $ 10,050 $ 10,553 $ 11,080 99 
$ 8,767 $ 9,206 '$ 9,666 $ 10,149 $ 10,657 $ 11,190 100 
$ 8,855 $ 9,298 $ 9,763 $ 10,252 $ 10,765 $ 11,302 101 
$ 8,944 $ 9,391 $ 9,861 $ 10,354 $ 10,872 $ 11,416 102 

. $ 9,033 $ 9,485 $ 9,960 $ 10,458 $ 10,982 $ 11,531 103 
$ 9,123 $ 9,579 $ 10,058 $ 10,561 $ 11,089 $ 11,644 
$ 9,214 $ 9,675 $ 10,159 $ 10,666 $ 11,200 $ 11,760 

'' '' ., ' ' '"v~.~'w"W 

• $ 9,306 $ 9,772 $ 10,260 $ 10,773 $ 11,312 $ 11,877 
: $ 9,399 $ 9,869 $ 10,362 $ 10,880 $ 11,424 $ 11,995 

$ 9,494 $ 9',968 $ 10,467 $ 10,990 $ 11,539 $ 12,116 
$ 9,589 $ 10,069. $ 10,572 $ 11,101 $ 11,656 $ 12,239 

v•~ "" u~ "•'•'~' "' ' 

• $ 9,685 $ 10,169 $ 10,678. $ 11,211 $ 11,772 $ 12,360' 
N ''''' "' '"~'''""~'' 

111 $ 9,782 $ 10,271 $ 10,785 $ 11,324 $ 11,890 $ 12,485 
112 $ 9,880 $ 10,375 $ 10,894 • $ 11,439 $ 12,011 $ 12,612 
113 .. $ 9,980 $ 10,478 $ 1{663 ·:f . 11,553 .$ .. 12T3Ti·f· 12,737 113 

114 $10,079 $ 10,583 $ 11,112 $ 11,668 $ 12,251 '$ 12,863 114 
115 $10,179 $ 10,688 $ 11,223 $ 11,784 $ 12,374 $ 12,992 115 
116 $ 10,281 $ 10,795 $ 11,334 $ 11,901 $ 12,496 $ 13,121 116 

$10,383 $ 10,902 $ 11,447 $ 12,019 $ 12,620 $ 13,251 
,,.,,.,,--~, '"''"''' ' 

$10,486 $ 11,011 $ 11,561 $ 12,139 $ 12,746 $ 13,383 
119 $10,591 $ 11,120 $ 11,677 $ 12,261 $ 12,875 $ 13,518 
120 $10,696 $ 11,231 $ 11,793 $ 12,382 $ 13,002 $ 13,652 
121 $ 10,803 $ 11,343 $ 11,910 $ 12,505 $ 13,131 $ 13,788 121 
122 $10,910 $ 11,456 $ 12,028 $ 12,630 $ 13,262 $ 13,925 122 
123 $11,019 $ 11,570 $ 12,148 $ 12,756 $ 13,394 $ 14,064 123 
124 $11,130 $ 11,686 $ 12,271 $ 12,884 $ 13,528' $ 14,205 124 

'""' hN '"~ '' ~' ~m ' ~ow' ·-~" MO '~~- '~ o~' V ~·Y cW •N' •~ 

125 $11,241 $ 11,803 $ 12,393 $ 13,013 $ 13,664 $ 14,347 125 

CM1 
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Assigned 
Pay 

Range 

1 

11 

34 

54 

ATTACHMENT C 
Ordinance No. 599 

Pay Ranges for Non-Regular Employees 
Effective Date: January 1, 2015 

Position Title 

Laborer 1 

Laborer 2 

Office Assistant 1 

Office Assistant 2 
Management Intern 

Salaries, Wages, and Benefits for Non-Regular Employees 
BENEFITS EFFECTIVE JANUARY 1, 2015 FOR ALL ELIGIBLE NON-REGULAR EMPLOYEES 

1. Non-Regular Employee 
A temporary worker, seasonal worker, or intern. 

2. Required Items 
Non-regular employees are at-will employees and are not eligible for paid leave, paid holidays, health or 
life insurance coverage or any other parts of the employee benefit package, except to the extent that may 
be required by State or Federal law. 

The City and employee shall pay for all required coverages, insurances, etc. in accordance with 
applicable federal and state laws, including but not limited to: Medicare, Unemployment, Workers 
Compensation, etc. 
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Cit~c of Woodinville, Wa::;~il!~ton 

SALARY SCHEDULE FOR NON-REGULAR EMPLOYEES 

" UN '" eN' 

HOURLY PAY 
Range 

1 
2 
3 
4 
5 
6 

"""' ccNU•'"" N 

Effective 1/1/2015 

$9.47 $9.94 $10.44 $10.96 $11.51 $12.09 
$9.56 $10.04 $10.55 $11.07 $11.63 $12.21 . 
$9.66 $10.14 $10.65 ~$T1.18 $11.74 $12.33: 
$9.76 $16.24 $10.76 $11.29 .. $1{86 .. $12.45 4 
$9.85 $10.35 $16.86 $11.41 $11.98 $12.58 5 

~' ~-y ,~,~ '~-"Y~A' -·--~' 

$9.95 $10.45 $10.97 $11.52 $12.10 $12.70 6 
7 $10.05 $10.56 $11.08 $11.64 $12.22 $12.83 7 
8 $10.15 $10.66 $11.19 $1(75 ~$~12.34 $12.96 8 

9 ,. "·~-·--··~rom u ~"'" $1'6'.2'5' $'f0'~"77- '"' '$11'.3'1' "~~~~$11.87 $12.46 $13.09 

10 $10.36 $10.88 $11.42 $11.99 $12.59 $13.22 10 
11 $10.46 $10.98 $11.53 $12.11 $12.72 $13.35 11 
12 $1cf57 $11.0Su $1f65 $12.23 $12.84 $13.48 12 
13 $10.67 $11.20 $1 .76 $12.35 $12.97 $13.62 
14 $10.78 $11.32 $11.88 . $1:i~48 ~·$13.1o~u~ u$13.76 
15 $10.89 $11.43 $12.00 $12.60 $13.23 $13.89 

' ""~"' '"-" 

16 $10.99 $11.54 $12.12 $12.73 $13.36 $14.03 16 
17 $11.10 $11.66 $12.24 $12.85 $13:·5o $14.17 17 
18 $11.22. $11.78 $12.36 $12.98 $13.63 $14.31 18 
19 $1u1.33 ••$11.89U •• '$12~49 $13.11 $13.77 •• $14.46 19 
20 $11.44 $12.01 $12.61 $13.24 $13.91 $14.60 20 
21 $11.56 $12.13 $12.74 $13.38 $14.05 $14.75 21 
22 $11.67 $12.'25 $12.87 $13.51 $14 .. f9 $14.90 22 
23 $11.79 $12.38 $13.00 $13.65 $14.33 $15.04 
24 $11.91 $12.50 $13.13 $13.78 $14.47 $15.19 

$12.02 $12.63 $13.26 $13.92 $14.62 $15.35 
$12.14 $12.75. $13.39 $14.06 $14.76 $15.50 
$12.27 $12.88 $13.52 $14:2o $14.91 $15.65 

28 $12.39 $13.01 $13.66 $14.34 $15.06 $15.81 
29 $12.51 $13.14 $13.80 $14.48 $15.21 $15.97 i 
30 $12.64. $13.27 $13.93 $14.63 $15:36 $16.13.1 
31 $12.76 ·.· $13.40 $14.07 $14.78 $15.51 ... $16.29 

32 $12.89 $13.54 $14.21 $14.92 $15.67 $16.45 
33 $13.02 $13:67 $14.36 $15.07 $15.83 $16.62 

$13.15 $13.81 ~$f4.56. ~$15.22 $15.98 $16.78 
~ 

34 
35 $13.28 $13.95 $14.64 $15.38 $16.14 $16.95 
36 $13.42 $14.09 $14.79. $15.53 $16.31 $17.12 
37 ···$13:55·u· $14:23 · ·$14.94·. · $15~69 $16.47 · $fi:29 

38 $13.68 $14.37 $15.09 $15.84 $16.63 $17.47 
39 $13.82 $14.51 $15.24 $16.00 $16.80 $17.64 
40 $13.96 .$14.66 $15.39 $16.'16 $16.97 .... $17.82 

41 $14.10 $14.80 $15.54 $16.32 $17.14 $17.99 
$14.24 $14.95 ..... $15.76 : $16.49 $17.31 $18.17 
$14.38 $15:10 $15.86 ! $16.65 $17.48 $18.36 .· ---------~--'--·----·---·-- ..... - ------'- ---'---,-~---Y--o 

Page 12 of 15 Ordinance No. 599 



... Ci!y ?f Woodinville~ Washil'l~ton 

SALARY SCHEDULE FOR NON-REGULAR EMPLOYEES 

Effecti\e 1/1/2015 

Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Range 
44 $14.53 $15.25 $16.02 $16.82 $17.66 $18.54 44 
45 $14.67 $15.41 $16.18 $16.98 $17.83 $.18.73 45 
46 $14.82 $15.56 $16.34 $17.15 $18.01 $18.91 • 46 
47 $14.97 $15.7:2 $16.56 . $17.33 $18.19 .. $19.16 .i 47 
48 $15.12 $15.87 $16.67 $17.50 $18.37 $19.29 ' 48 
49 $15.27 $16.03 $16.83 . $17.67 $18.56 $19.49 49 
50 $15.42 $16.19 ~~t.oo: ... $1f~§~ .. $18.74 $19.68 50 
51 $15.57 $16.35 $17.17 $18.03 $18.93 $19.88 51 
52 $15.73 $16.52 . $17.34 $18.21 $19.12 $20.08 52 
53 $15.89 $16.68 $17.52 $18.39 $19.31 $20.28 i 53 
54 $16.05 $16.85 ~ ·$17.69 . $18.58 · $19:5o $2o.48' 54 
55 $16.21 $17.02 $17.87 $18.76 $19.70 $20.68 55 
56 $16.37 $17.19 $18.05 $18.95 $19.90 $20.89 56 
57 $1.6.53 $17.36 $18:23 . $19.14 ..... $20.10 $21.10 57 

$16.70 $17.53 $18.41 $19.33 $20.30 $21.31 58 
c'• ~--·,--~~~-~~ -~ '' •• o ~ ~w•~,N~-·~~' 

59 $16.87 $17.71 $18.59 $19.52 $20.50 $21.52 59 
6o $17.03 $17.89 $1a.ia $19.72 ·$2o.7o $21.74 6o 
61 $17.20 $18.o6 $18.97 $19.92 $20.91 $21.96 61 
62 $17.38 $18.24 $19.16 $20.12 $21.12 $22.18 62 
63 $17.55 $18.43 $19:35 !2Q.32 $21.33 $22.40 63 
64 $17.73 $18.61 $19.54 $20.52 $21.55 $22.62 64 
65 $17.90 $1a.ao $19.74 $20.72 $21.76 $2ia5 65 
66 $18.08 $18.99 $19.94 $20.93 $21.98 $23.08 66 
70 $18.82 $19.76 $20.74 $21.78 $22.87 $24.01 70 
71 $19.00. $19.95 $20.95 $22.00 $23.10 $24.25 

c~••m ••• • v~•••••N ''' ~~•ccN _,~~·~-' 

72 $19.19 $20.15 $21.16 $22.22 $23.33 $24.50 
73 $19.39 $20.36 $21.37 $22.44 $23.56 $24.74 
74 $19.58 $26.56 $21.59 $22.67 $23.80 $24.99 
75 $19.78 $20.76 $21.80 $22.89 $24.04 $25.24 75 
76 $19.97 $20.97 $22.02 $23.12 $24.28. $25.49 76 

-"~ ~~ "~ .. 
77 $20.17 $21.18 $22.24 $23.35 $24.52 $25.75 77 
78 $20.37 $2T39~ ~~$22:46 $23.59 $24.77 $26.oo 78 
79 $20.58 $21.61 $22.69 $23.82 $25.01 $26.26 79 
80 $:20.78 $21.82 $22.91 $24.06 $25.26 $26.53 80 
81 $20.99 $22.04 $23.14 $24.30 $25.52 $26.79 81 
82 $21.20 $22.26 $23.38 $24.54 $25.77 $27.06 82 
83 .$21 .. 41 . $22.48 $23.61 $24.79 $26.63" ... $27:33 ~ ~~83 . 
84 $21.63 $22.71 $23.85 $25.04 $26.29 $27.60 84 
85 $21.84 $22.94 $24.08 $25.29 $26.55 $27.88 85 
86 $22.06 $23.17 $24.32 $25.54 .. $26."82 $28.16 86 
87 $22.28 $23.40 $24.57 $25.80 $27.09 $28.44 : 87 
88 $22.51 $23.6:3" $24.81 $26.05 $27.36 .$28.72 88 

-~lL---~~-Z.3 ___ E~~r__j~~O.§..__ $2.§_.~1 __ J~~~--$~~o_!...._ __ a~-
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Cit~?f Woodinvill~~~vvashinQton 

SALARY SCHEDULE FOR NON-REGULAR EMPLOYEES 

Effecti\e 1/1/2015 

Range Step 1 Step 2 Step 3 Step 4 Step 6 Range 
90 $22.96 $24.11 $25.31 $26.58 $29.30 90 
91 $23.19 $24.35 $25.57 $26.84 $29.60 91 
92 $23.42 $24.59 $25.82 $27.11 $29.89 92 
93 $23.65 $24.84 $26.08 $27.38 $3o.19 93 

' ~~~~~N"N' NNN" ' 

94 $23.89 $25.09 $26.34 $27.66 $30.49 
$24.13 $25.34 $26.60 $27.93 $30.80 
$24.37 $25.59 $26.87 $28.21 $31.10 

97 $24.62 $25.85 $27.14 $28.50 $31.42 . 
98 $24.86' $26.10 $27.41 $28.78 $31.73 • 

w•••o•'o N~ ~~ W 

99 $25.11 $26.37 $27.68 $29.07 $32.05. 99 
100 $25:36 $26.63 $"27.96. $29.36 $32.37 

·~'''''"~"" ,,,~ ""'~' ~~=----- ""y '"""'""'~'' ·-~~~~-

$32:69 101 $25.61 $26.90 $28.24 $29.65 
102 $25.87 $27.16 $28.52 $29.95 $33.02 
103 $26.13 $27.44 $28.81 $30.25 $33.35 

'"N' -~-~-~ '"W "'''~-··~··-·M.Wc' 

104 $26.39 $27.71 $29.10 $30.55 $33.68 
105 $26.65 $27.99 $29.39 $30.86 $34.02 
106 $26.92 $28.27 $29.68 $31.16 $34.36 

$27.19 $28.55 $29.98 $31.48 $34.70 
$27.46 $28.84 $30.28 $31.79 $35.05 
$27.74 $29.12 $30.58 $32.11 $35.40 
$28.01 $29.42 $30.89 $32.43 $35.75 
'' '"" ,,, -~·~ 

$28.29 $29.71 $31.19 $32.75 $36.11 
$28.58 $3o:o1 $31.5f $:has .$36.47 112 
$28.86 $30.31 $31.82 $33.41 $36.84 113 

114 $29.15 $30.61 $32.14 $33.75 $37.21 114 
115 $29.44 $30.92 $32.46 $34.08 $37.58 115 
116 $29.74 $31.22 $32.79 $34.43 $37.95 116 
117 $30.04 $31:54 $33.11 $34.77 $38.33 
118 $30.34 $31.85 $33.44 $35.12 $38.72 118 

$30.64 $32.17 • $33.78 $35.47 $39.10 119 
. . .. ~···$30.95 $3~C49 . --~ '-·~-,A~,-~•' ·~ "" v• A ' ' ' V ~A·"' 

$39.49 $34.12 $35.82 
$31.25 $32.82 $34.46 $36.18 $39.89 
$31.57 $33.15 $34.80 $36.54 $40.29 
$31.88 $33.48 $35.15 $36.91 $40.69 

124 $32.20 $33.81 $35.50 $37.28 $41.10 124 
125 $32.52 $34.15 $35.86 $37.65 $41.51 125 
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Assigned Min Step 1 
Pay Range 

B 3,669 
D 4,065 
E 4,279 

ATTACHMENT D 
Ordinance No. 599 

Classification Pay Range 
Teamster-Represented Employees 

Effective Date: January 1, 2015 

Max Step 6 Position Title 

4,768 Maintenance Worker I 
5,282 Maintenance Worker II 
5,563 Maintenance Worker Ill 

1.1 Health and Welfare Benefits 
The City will contribute up to the following amounts towards monthly premiums for medical and dental 
insurance for all Teamsters-represented employees: 

"Plan A" Medical Coverage: 
Domestic Partner Medical Coverage: 
"Plan A" Employee Time Loss ($400/week): 
9-month Waiver of Premium: 
"Plan A" Employee Life/AD&D/Dependent Life: 
"Plan A" Dental Coverage: 
Domestic Partner Dental Coverage: 
"Extended Benefits" Vision Coverage: 
Domestic Partner Vision Coverage: 
TOTAL 

$1,293.90 
$14.00 
$16.00 
$11.40 

$8.60 
$130.50 

$2.20 
$14.90 

$.20 
$1,491.70 

Wages and benefits for this group shall be provided in accordance with the Collective Bargaining 
Agreement agreed and approved for this group which was adopted on January 8, 2013 and covers the 
period of January 1, 2013 through December 31, 2015. These conditions shall not be amended or modified 
except as allowed in that Agreement or until a successor agreement is approved and properly executed. 
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