RESOLUTION NO. 332

A RESOLUTION OF THE CITY OF WOODINVILLE,
WASHINGTON, ADOPTING A NEW COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE CITY OF WOODINVILLE AND
TEAMSTERS LOCAL 117, AND AUTHORIZING THE CITY
MANAGER TO EXECUTE THE AGREEMENT.

WHEREAS, a new collective bargaining agreement has been negotiated
with Teamsters Local 117 for the period of January 1, 2007 to December 31, 2009;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF
WOODINVILLE, WASHINGTON, HEREBY RESOLVES AS FOLLOWS:

Section 1. The collective bargaining agreement between the City of
Woodinville and Teamsters Local 117, effective January 1, 2007 through
December 31, 2009 is hereby adopted.

Section 2. The City Manager is hereby authorized to make minor
administrative changes, if necessary, to the collective bargaining agreement
described herein, and to execute the agreement on behalf of the City of
Woodinville City Council.

Section 3. Severability. If any section, sentence, clause, or phrase of this
Resolution or any resolution adopted or amended hereby, should be held to be
invalid or unconstitutional by a court of competent jurisdiction, such invalidity or
unconstitutionality shall not affect the validity or constitutionality of any other
section, sentence, clause or phrase of this Resolution.

RESOLVED this 2™ day of April 2007.

Lttt

~ CATIi-IY VONWALD, MAYOR

ATTEST/AUTHENTICATED:

J IFER KUHN
CITY CLERK/CMC



City of Woodinville

Employer's representative and the Union’s Representative shall each aliernately strike a
name from the list until one (1) name remains. The remaining name will serve as the
arbitrator. The arbitrator will be bound by the voluntary labor arbitration rufes of the FMCS.
The decision of the arbitrator will be final and binding upon all parties to the dispute. The
arbitrator will have no power to add to, subtract from, disregard, modify, or otherwise alter
any terms of this Agreement, or to negotiate new agreements, but will have the power only to
interpret and apply the provisions of this Agreement in reaching a decision.

10.06 Cost of Arbitration — The cost of the arbitrator shall be borne equally by both the
Employer and ithe Union. Each party shall bear the cost of presenting its own case.

10.07 Timelines — Timelines under this Article may be extended by written mutual
agreement of the parties responsible for addressing the grievance at each step, unless
mutually agreed between the Employer and the Union. Failure to follow the timelines will
result in the forfeiture of the grievance by the moving party, unless the timelines have been
waived or extended.

ARTICLE 11 — PENSION

PERS — Pension for employees and contributions to the Public Employee’s Retirement
System (PERS) shall be governed by Washington State Statute.

ARTICLE 12 — HEALTH AND WELFARE INSURANCE

12.01 Medical — The City agrees to continue to contribute a monthly monetary amount
necessary to pay 100% for the Association of Washington Cities (AWC) Plan A Medical
insurance for employees and 90% for the employee’s spouse and children.

The City agrees to continue to contribute up to premium amounts set forth for Plan A towards
the medical coverage for those employees and their spouse and children that opt to enroll in
the AWC Group Health medical insurance plan.

12.02 Dental — The City agrees to contribute a monthly monetary amount necessary
to pay 100% for the AWC Plan A Dental plan for employees and their spouse and
dependants.

12.03 Vision — The City agrees to contribute a monthly monetary amount necessary to
pay 100% for the AWC Vision plan for employees and their spouse and dependants.

12.04 Tem _Life Insurance — The City shall provide each employee with a $10,000
term life insurance policy at no cost to the employees.
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City of Woodinville

12.05 Employee Assistance Plan — The City shall provide an Employee Assistant
Program for the use by each employee at no cost to the employees.

12.06 Flu Immunization — The City shall provide annually to all regular full-ime
employees and part-time employees, who work at least twenty (20) hours a week, influenza
immunization; provided that the vaccine is available and further provided that the
immunization will only be available through the Wellness Program at City Hall on the dates,
times and places specified by the program.

12.07 Reqular Part-time Employees — The City agrees to contribute a monthly
monetary amount and allow participation of regular part-time employees who work at least
twenty (20) hours a week, on average, equal to full-time employees for dental, vision and
term life insurance. The City shall provide for medical insurance and the Employee
Assistance Plan for regular part-time employees who work at least fwenty (20) hours a week,
on average, on a pro rata basis.

12.08 Benefits Committee — The bargaining unit shall have at least one (1) member
who may participate on the City’s benefits committee. The employee shall be compensated
his/her regular rate of pay while participating as a member of the benefits committee.

ARTICI:E 13 — UNIFORMS AND FOOTWEAR

13.01 All field and field supervisory personnel are required to wear approved uniforms
for all field activities related to maintenance, construction, inspection, repair or work in the
field. Approved uniforms include shirts, jackets and baseball caps with the City logo, and
pants.

13.02 Uniform shirts, jackets, pants, and caps used by field personnel are the property
of the City of Woodinville. Uniforms are required as a condition of employment for field
personnel and may not be adapted or worn during off-hours except for commuting to and
from work. Uniforms adapted or worn during off-work hours except for commuting to and
from work will be treated as taxable income to the employee.

13.03 The Employer will provide to each employee a maximum of five (5) shirts and
two (2) basebalt caps per calendar year, repair and replacement excepted.

13.04 The Employer will provide to each employee a maximum of one-hundred and
fifty dollars ($150.00) annually to purchase city uniform pants. The approved standard pants
will either consist of durable blue jeans such as Carhart, double kneed jeans or water
resistant durable pants such as Filson Tin Cloth.

16



City of Woodinville

13.05 The City will provide to each employee a maximum of two hundred dollars
($200.00) every three (3) years to purchase a city uniform jacket. The approved standard
jacket will be a 4-season jacket, which is also suitable for protection from rain.

13.06 The City will purchase or reimburse each employee up to two hundred dollars
($200.00) annually for the purchase of approved protective footwear. In no case will
reimbursement exceed the final purchase price of the footwear as validated by receipt.

13.07 Following the initial purchase, the City may reimburse field personnel and field
supervisors the reasonable replacement value up to the maximum amounts allowed by this
policy for uniforms destroyed in the course and scope of their employment.

13.08 The City shall continue to provide the basic safety wear and equipment.

ARTICLE 14 — NO STRIKE, NO LOCKOUT

14.01 Neither the Union nor its officers, agents, representatives or members shall
instigate, promote, cause, engage in or authorize its members to instigate, promote, cause or
engage in any strike, sympathy strike, shutdown, slowdown, picketing or any other concerted
stoppage of work or other intentional interruption or disruption of work during the life of this
Agreement. Such conduct by the employee(s) may be grounds for discipline, up to and
including dismissal.

14.02 There shall be no lockout of the employees by the City during the life of this
Agreement.

ARTICLE 15— SAVINGS CLAUSE

Should any provisions of this Agreement be rendered or declared invalid by reason of any
existing or subsequently enacted legislation or by any decree of a court of competent
jurisdiction, such legislation or court decree will not invalidate the remaining provisions of this
Agreement. The remaining provisions will remain in full force and effect.

ARTICLE 16 — ENTIRE AGREEMENT

This Agreement is the entire agreement between the Employer and the Union. The parties
acknowledge that during the negotiations, which resulted in this Agreement, each fully
bargained with respect to wages, hours, and other terms and conditions of employment and
have settled them for the duration of this Agreement. This Agreement supersedes any
contrary or inconsistent prior understandings, work rules, personnel policies, or past practices
which were in existences before this Agreement.
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City of Woodinville

ARTICLE 17 — AMENDMENTS TO THE AGREEMENT

17.01 The Employer and the Union may amend this Agreement upon mutual
agreement.
17.02 Attachments and/or Amendments, Letters of Understanding or Memoranda of

Understanding may be attached to and shall be incorporated in the Agreement by this
reference.

ARTICLE 19 — DURATION

19.01 Duration — This Agreement shall become effective January 1, 2007 and shall
remain in full force and effective through December 31, 2009.

19.02 Renegotiations — Negotiations for a successor Agreement may be initiated by
either party by providing to the other party written notice of such intention to do so on or
before October 1, 2009.

CITY OF WOODINVILE TEAMSTERS LOCAL UNION
KING LOUNTY, WASHINGTON NO. 117, IBT

A. WILLIAMS
ecy tary-Treasurer

44 o 3-30-0]

Date Date

RICHARD A. LEAHY
City Manager
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WAGES

City of Woodinville

Effective January 1, 2007, all wage rates shall be increased by 90% of the CPI-W,
Bremerton-Seattle-Tacoma; minimum 2%, maximum 5%, June 2005 to June 2006. These rates
are reflected below in Appendix “A.1.1".

Step 1

Hourly Monthly
$17.83 33,091
$19.76  $3,425

$20.80 53,606

Step 2
Hourly Monthly

$18.80 $3,258
$20.82 $3610

$21.92 $3,800

Step 3
Hourly Monthly

$19.81  $3,433

$21.95 $3,805

$23.10 34,005

Step 4
Hourly Monthly

$20.88 33619
$23.14 34010

$24.34 54,2189

Step 5
Heurly Monthly

$22.00 $3.813

$24.39 §4,227

§$25.66 $4,447

Step 6
Hourly Monthly

$23.18 §4,018

$25.68 $4,451

$27.05 54,688

Effective January 1, 2008, all wage rates shall be increased by 90% of the CPI-WV,
Bremerton-Seattle-Tacoma; minimum 2%, maximum 5%, June 2006 to June 2007. The rates set
forth in Appendix "A.1.17, shall be modified to reflect the increases.

Effective January 1, 2009, all wage rates shall be increased by 90% of the CP{-W,
Bremerton-Seattle-Tacoma; minimum 2%, maximum 5%, June 2007 to June 2008. The rates set
forth in Appendix “A.1.1”, shall be modified to reflect the increases.
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